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Playbook Development Partners

* National Equity Project (NEP)
* Western Educational Equity * Morgan Hill Unified School District
Assistance Center (WEEAC) Oak Grove School District

* Pivot Learning « Mount Pleasant Elementary School
e Californians for Justice (CFJ) District
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Alum Rock Union School District

e Birts Equity and Inclusion
Solutions, LLC
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Working Towards Equity

(from National Equity Project) .
Promoting inclusion e

Removing the predictability of success/failure
correlated with ethnicity, culture, race or
socioeconomic status

Paying attention to social and historical forces within
systems

NATIONAL

EQUITY

PROJECT
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NATIONAL

EQUITY

PROJECT

Definition of Student Equity

Each student receives what they need, when
they need it, to thrive social-emotionally and
academically..
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WAYS 2 EQUITY

pLavBoOoK | @ Available in digital and print format

e |[ntended as a navigation tool to student
equity

e Has multiple on-ramps for differentiated
use
o A reflection guide, not a checklist

e Copies free for download. Hard copies are
available at cost.
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5 Key Frames

WAYS 2 EQUITY
P YBOOK

. Systems Change
. Versatile and Adaptable

. Collaboration and Shared Leadership
. Humanizes Data
Targeted Universalism

HA

VERSATILE AND
ADAPTABLE

COLLABORATION AND
SHARED LEADER 1P
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Navigating the Playbook

| A
Important Considerations WAYS 2 EQUITY
Reflection Questions
. Tools
Resources

Select References
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A Look Inside

l Table of Contents e How to Use the PIaybook
- ® On-Ramps: Beginning and Continuing on

T your Equity Journey
ey = | e Equity approach with targeted focus on

e g supporting:
e o African American Students

o English Learners

o Students with Disabilities
o e Culturally Relevant Pedagogy (CRP)
"Is:m”se — T — ® Social-Emotional Learning (SEL)
e k ® Universal Design for Learning (UDL)

Creating a Culture of Inclusion &
Relevant RORY, - s

I g Learning
Universal Design for Learning

Suspension Rates and School Discipline
Chronic i
Academic Achievement: The Opportunity Gap ...
GraduationRate ...
College and Career i
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1 Ways 2 Equity Playbook
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https://drive.google.com/file/d/1WcqCQ5P3uo1DIOGYvc6owvN3SkOXxEdP/view?usp=sharing
https://drive.google.com/file/d/1WcqCQ5P3uo1DIOGYvc6owvN3SkOXxEdP/view?usp=sharing

Ways to Equity

Diversity @ Inclusion @ Belonging

Qi Who participates?

Is the team inclusive?

START

Define TAKE Invite another
5 EQUITY Round 1/ team to explore?
_________ Equity ereesresssamell (- 000 L0 R =

Primary
Team

Understand
the Purpose

Using the tool
developed by
SCCOE

Round 2/
Secondary

Where is the decision made?
Who has a voice in deciding?

How do you do this equitably? PRIORITIZE
U — — — — — — — — — — EETCO— —~ — — — — — - B EICH - — — = — —
NEEDS

Is your invitation
inclusive?

Are your sharing
methods inclusive?

DEFINE
EQUITY - - — - ——=—==-=-SIYAM R - —-—-——-—-—— = -

QN5 CHANGE
udecision made?

Resources for Action
choose from a set of models
& examples for addressing
equity challenges




Tools and Resources

Implicit Bias and

District Case Studies

Alum Rock Union Elementary School

Implicit Bias and Cultivating Equity Mindedness

n Questions

Take a course:

Western Education Equity Assistance Center course on
implicit bias: Exploring the Foundations of Bias and the
work we must do to change it.

cess-whohasbiaswealldo/

Kirwin Institute for the Study of Race and Ethnicity at
Ohio State University: ‘Implicit Bias Module Series'
hitp ki e

MTV's Bias Cleanse ‘Look Different’

Tools:

Take action:

John Lewis, Jr.: Implicit Bias and Debiasing
53
Californians for Justice: 6 Things School Staff can do

to Interrupt Unconsious Bias
hitps. A SEHGBI STata-t

“todnterrupt-unconscious
NPR Morning Edition: How to Fight Racial Bias When It's
Silent and Subtle

hitps: npr/2033¢ How-To-Fight-Racial-
-Bias-When:Its Silent-And-Subtle

Take an implicit bias assessment:

Harvard’s Project Implicit:
implicit har

html

Select References

Eberhardlt, J L. (2015). Biased: Uncovering the hidden prejucice that
shapeswhat we see, think, and do. Viing,

Gillar, W.5., Maupn,A.N. Reyes, C. R., Accaitti,M.and Shic, F.
(2016)."Do Early Educators' Implicit Biases Regardng Sex and Race
Relate to Behavier Expectations and Recormmendations of Preschool
Expulsions and Suspensions?” Yale Child Study Cener.

+ Harry,B.and KI 3.2014).

in Special Education?: Understanding Race and Disabilty in Schools.
Teachers College Press.
Kahneman, D. (2011). Thinking, Fast and Slow. Fartar, Straus and
Giroux.
Lewis, A, E.,and Diamond, J. 8. (2018). Despite the Best fntentions:
How Racial Inequaiity Thrives in Good Schools, Oxford University Press.
Wood, J L., Haris L. F, & Howard, T.C. (2018). Get Out! Black Male
iornia Public School: College Equty
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Download the
Ways 2 Equity Playbook

www.inclusioncollaborative.org
(link to Playbook and related resources
from the banner)
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http://www.inclusioncollaborative.org
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