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GOALS

Professional Development: Coordinate timely, relevant presentations by expert guest
speakers for PASSCo and its Credentials Networking Sub-committee (CNS) to take
place at each quarterly meeting.

Advocate for Public Education on Behalf of CCSESA: PASSCo members will advocate
for effective and efficient human resources practices that support teaching, learning,
diversity, equity, inclusion, and safe and accepting environments for all students.

Serve as a Resource: Support, assist, and provide training for COE Human Resources
personnel to strengthen the service and leadership capabilities in support of students,
schools, districts and communities.

Strengthen Partnerships
Collaborate

Ovutreach: Organize networking activities during the quarterly meetings and commit to
contacting new members between general session meetings to inspire regular
attendance.

Previous Meeting Highlights

June 3, 2021 Supplemental Meeting

May revise update provided by Derick Lennox

Legislative update provided by Mari Baptista

Infroduced Kindra Britt to membership

Discussion of future meeting venues (Zoom and in-person once/twice per year)
Discussion of adjusted timelines for Executive Committee terms - was agreed to
“split” the upcoming term between 2022/2023 terms




June 9, 2021 Executive Committee Meeting

o Reviewed professional development plans for the year
e Discussed virtual meetings and future of in-person meetings

e Discussed CalOSHA revised Emergency Temporary Standards

Ongoing Initiatives & Plans
Should be an update for superintendents based on prior work and discussions

e Virtual Credentials Academy for 2021-22 (subcommittee formed with CNS
leadership)

e There is interest in professional development regarding HR practices and Equity,
Diversity, Inclusion (winter 20227?)

Concerns & Considerations
Things the superintendents need to be apprised of in relation to steering committee interactions, work, or

emerging issues.

e Continued concern regarding AB 438 - March 15th layoff for classified
employees (and associated hearing rights)

e CalOSHA ETS and updated CDPH guidance regarding face masks in the
workplace

Action ltems
Can include things that need input and superintendents' feedback & partnerships. Please err on the side of

adding too much information.

Upcoming Meeting Dates

August 5, 2021 - Getting Back to Work presented by Rachel Shaw (will be offered
virtually statewide for up to 500 participants)
September 10 and 11, 2021 (General membership meeting; presentation by CalPERS)
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